
We are looking for a new Director of Music
Fees in the region of £10k to £12k per annum

About Steel City Choristers

Steel City Choristers is a charity that delivers high quality music education to children and
young people in and around Sheffield. We are committed to developing new and innovative
ways to make choral music more inclusive and accessible, because we are passionate about
the power of music to change lives.

Our choir of children and adults is rooted in the English choral tradition. We sing to the
standard of a traditional cathedral choir, but out and about around the city serving a wide range
of churches and other communities. Highlights of the last year have included singing Fauré’s
Requiem, Byrd’s Mass for Four Voices with members of The Sixteen, and Bach’s St John
Passion with ETO. We have sung at a community allotment, a shopping centre, a village
festival and at careers events for schools in a theme park and a science museum, as well for a
range of churches including those which are either unable to sustain a regular choir of their
own or which normally use other forms of worship. We enjoy the support of our high profile
President and Patrons.

We offer free first-class musical education and training to our choristers who are boys and girls
aged 6-18, with specially tailored provision for our boys with changing voices, as well as for our
junior choristers based on Kodaly principles. Our adult Clerks are experienced singers with
strong sight reading skills who volunteer their time to the choir. We also offer schools free high
quality singing workshops linked to the Model Music Curriculum. We equip teachers with
resources to help them make singing a regular part of the school day so that children develop a
strong foundation of musical skills.

Founded in 2020 following the sudden closure of the Sheffield Cathedral Choir, we
incorporated as a registered charity in September 2021. We have established and grown over
the last 18 months, despite the pandemic, to have a wide range of activities underway and
planned. We are a strong community, strengthened by regular youth work with our choristers
and social events with our choir community and their families.

We are funded by regular giving from a strong base of individual supporters and an
increasingly wide range of grants. The charity, which is run by a committed and energetic
board of trustees, is in good financial health, with six months of reserves.

Our information pack for applicants provides more details, in addition to our website
steelcitychoristers.org.uk which contains information, photos and videos.
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The Opportunity

We are seeking a talented musician to serve as our next Director of Music. Your musical
expertise and love of the English choral tradition will be key to maintaining and developing the
high quality of the music education we deliver and the high standard to which we sing. Your
vision, passion and expertise will help lead Steel City Choristers into the next chapter of its
exciting journey. If this sounds like you, then we would love to hear from you!

Responsibilities

You will be responsible for leading the day to day operation of the choir, including:

● Training and rehearsing the choir - planning and leading regular twice-weekly
rehearsals in term time, approximately 36 weeks/year, at St John’s Church Owlerton,
Sheffield (more details about the rehearsal schedule provided in the Annex):

○ Mondays 4.30 - 6.00pm

○ Fridays 4.30 - 7.30pm

● Conducting performances - delivering music at a variety of church services and other
community events and concerts in and around Sheffield, typically around 6 per term,
most of which may be at weekends, and liaising with hosts to agree suitable repertoire.

● Auditioning prospective choristers and clerks - conducting auditions to identify children
with the potential and adults with the experience to join Steel City Choristers.

● Attending any future domestic or foreign tours - by mutual agreement.

● Safeguarding - as session leader, taking lead responsibility for safeguarding at
rehearsals and performances, supported by our chaperones and Designated
Safeguarding Lead. This will require the post holder to have undertaken appropriate
safeguarding training annually. First aid training is also encouraged.

You will liaise with others across the organisation on a range of other essential tasks critical to
the operation of the choir, including:

● Planning the future activity of the choir, compiling a termly choir diary and
communicating practical arrangements to chorister parents and clerks

● Establishing relationships with new host venues, firming up opportunities to perform,
undertaking risk assessments and fixing accompanists.

● Establishing relationships with new schools and securing their interest in our workshops

● Attracting and recruiting new choristers and adult clerks, including arranging auditions

● Organising our youth work and social activities.

Optional responsibilities

In addition, you will ideally have the capacity to undertake additional paid work to build long
term relationships with schools and communities. This would involve helping to promote our
offer to schools, planning and delivering singing workshops in a variety of contexts, and
supporting teachers and community leaders to grow in confidence to use our resources.
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Reporting Arrangements

Your primary relationship will be with the Chair of trustees with whom you will have a regular
dialogue. You will be invited to attend trustee meetings (up to nine per year) as a non-voting
participant, and encouraged to attend whenever possible. You will also be expected to liaise as
necessary with other trustees on various matters, including in relation to the operation of the
choir as described above.

Rates of Pay

You will serve as our Director of Music on a freelance basis. We will pay you an hourly fee for
the services you provide to the charity of £36/hr of contact time for rehearsals and schools’
work, and £54/hr for public performances. These fees are intended to be sufficient to cover
associated preparation and admin time.

On the basis of 4.5 hours of regular rehearsals 36 weeks a year plus extra rehearsals and
performances, core fees may be £8,000-£9,000 pa. With the addition of anticipated volumes of
schools’ work, the total annual fees available may be in the region of £10,000 to £12,000. Any
further fees for attendance on any domestic or foreign tours will be by mutual agreement.

We do not expect to pay additional fees for attendance at any non-mandatory training and
development the trustees agree to fund to build your skills and expertise to deliver your role, or
reasonable levels of regular engagement with the Chair and other trustees, including
attendance at trustee meetings.

Selection Criteria

Your application will be assessed against the following essential and desirable criteria:

Essential criteria

● Musicianship: A strong track record of training a choir to sing to the highest musical
standards, with expertise in nurturing and training children to sing, and sufficient
keyboard skills to lead rehearsals without an accompanist.

● Repertoire: Outstanding knowledge of, and a passion for, the English choral repertoire
and an understanding of the role of choral music in Christian worship.

● Outreach: The ability to communicate and advocate with passion about our vision and
purpose, a commitment to making choral music inclusive and accessible to a diverse
range of children and communities, and an enthusiasm for creative and innovative
approaches.

● Leadership: The maturity, enthusiasm and humour to hold a central role within a
close-knit voluntary community and to build authentic, productive and collaborative
working relationships within the choir as well as with external partners. Also, the ability
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to contribute to our artistic vision and help plan the choir’s future activity while being
flexible and open minded about embracing new opportunities as they arise.

● Safeguarding: A robust commitment to safeguarding everyone involved in the
organisation.

Desirable criteria

● Musicianship: Experience of conducting a choir that includes both children and adults,
and training and supporting both boys with changing voices and junior choristers.

● Outreach: Experience of delivering singing workshops in schools, and ability to foster
collaborative relationships with teachers and other school staff.

Your appointment will be subject to satisfactory Enhanced DBS clearance.

Recruitment Timeline

● The closing date for applications is noon on Monday 6 June.

● We will aim to let applicants know if they have been shortlisted by 13 June.

● Shortlisted applicants will be invited to interview and to meet and conduct the choir on
Monday 20 June. The makeup of the interview team will be confirmed in advance.

● We would like the successful applicant to start in September.

How to Apply

Please send us your application by email to our Secretary at chris@steelcitychoristers.org.uk
by noon on Monday 6 June. Please include:

● A covering letter explaining your interest and suitability for the role, taking account of
the criteria set out above

● A CV outlining your career and achievements to date

● Name, phone number and email address for two referees willing to provide written
references to support your application should you be shortlisted, identifying the key
strengths you would be bringing to the role and how it would stretch you and support
your personal and professional development.

If you would like a conversation with our Chair of Trustees, Kate Caroe, before you apply,
please email kate@steelcitychoristers.org.uk or call on 07790 869 278 and she will be happy to
answer any questions. The current postholder, Joshua Stephens, may be contacted via
enquiries@steelcitychoristers.org.uk.

Thank you for your interest. We look forward to hearing from you!
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Annex: Term time weekly rehearsal schedule

Junior
Choristers

Senior
Choristers

Changing
Voices

Adult
Clerks

Mondays

4.30 - 5.00 Kodaly DoM

5.00 - 5.30 Youthwork DoM

5.30 - 6.00 DoM Youthwork

Fridays

4.30 - 5.00 DoM DoM

5.00 - 5.30 DoM Sectional

5.30 - 6.00 DoM DoM

6.00 - 6.30 DoM DoM DoM

6.30 - 7.00 DoM

7.00 - 7.30 DoM

Junior chorister Kodaly sessions led by Kate Caroe

Youthwork led by Sophie Boughton

Changing Voices sectionals led by Jeremy Dawson
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